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05. Do any categories of employee have enhanced
responsibilities under the applicable regulatory
regime?

€ Switzerland

Author: Simone Wetzstein, Matthias Létscher, Sarah Vettiger
at Walder Wyss

Specifically, employees holding executive, overall management, oversight or control functions in regulated
companies are responsible for ensuring that the companies’ organization ensures the continued
compliance with applicable financial market laws. Swiss financial market laws do not have enhanced
responsibilities for different employee categories. Instead, a person’s fitness and propriety are assessed
within the context of the specific requirements and functions of a given company, the scope of activities at
that company, and the complexity of that company.

Last updated on 23/01/2023

€ UAE

Author: Rebecca Ford
at Morgan Lewis & Bockius

There are no provisions that lay down enhanced responsibilities for a particular category of employees in
the financial services sector.
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09. Is there a particular code of conduct and/or are
there other regulations regarding standards of
behaviour that financial services employees are
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expected to adhere to?

€ Switzerland

Author: Simone Wetzstein, Matthias Lotscher, Sarah Vettiger
at Walder Wyss

Depending on the regulatory status of the employing entity and, as the case may be, on the exact activities
of a financial service employee, a financial service employee needs to adhere to certain code of conduct
rules (eg, regarding transparency and care, documentation and accountability).

Supervised companies in Switzerland are, in principle, required to set up an organisation that ensures the
compliance with Swiss financial market laws and its statutory code of conduct rules. For this purpose,
among others, companies are required to issue regulations that their employees must follow.

Under Swiss financial market laws, code of conduct rules are generally based on abstract statutory rules
and concretized by recognised privately organised associations.

In particular, several professional organisations (eg, the Swiss Bankers Association or the Asset
Management Association) and self-regulated organisations issue their own set of code of conduct rules that
members are required to follow.

Last updated on 16/04/2024

€ UAE

Author: Rebecca Ford
at Morgan Lewis & Bockius

In the DIFC, the DFSA General Rulebook provides that authorised individuals must adhere to six principles,
as follows:

e Principle 1 - Integrity

e Principle 2 - Due skill, care and diligence

e Principle 3 - Market conduct

e Principle 4 - Relations with the DFSA

e Principle 5 - Management, systems and control
e Principle 6 - Compliance

In the ADGM, the FSRA General Rulebook provides that authorized individuals must adhere to eleven
principles, as follows:

e Principle 1 - Integrity

e Principle 2 - Due skill, care and diligence

e Principle 3 - Management, systems and control
e Principle 4 - Resources

e Principle 5 - Market conduct

e Principle 6 - Information and interests

e Principle 7 - Conflicts of Interest

e Principle 8 - Suitability

e Principle 9 - Customer assets and money

e Principle 10 - Relations with regulators

e Principle 11 - Compliance with high standards of corporate governance
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