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14. Are non-disclosure agreements (NDAs) potentially
lawful in your jurisdiction? If so, must they follow any
particular form or rules?
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All actors in the financial services sector are bound by strict professional and banking secrecy.

But beyond the professional secrecy that is inherent to the employment contract, there may be an interest
in particular circumstances to strengthen this requirement and make it an obligation of absolute
professional secrecy. This is legal under French law and generally takes the form of a confidentiality clause
(non-disclosure) inserted in the employee's employment contract.

In principle, a confidentiality clause, which includes an obligation of professional secrecy to which the
employee is bound as well as an obligation of discretion, is not subject to any particular conditions. In
particular, it does not require the payment of any financial consideration.

On the other hand, when an employee by an agreement or transaction goes further and waives his freedom
of expression, the case law sets stricter conditions of validity. The agreement must be adapted, necessary
and proportionate to the aim sought.

Confidentiality clauses must also comply with any obligations in terms of transparency, the fight against
corruption and influence peddling provided for by Law No. 2016-1691 of 9 December 2016.

The only entities against which banking secrecy cannot be invoked are the French Prudential Supervision
and Resolution Authority, the Banque de France and the judicial authority acting in the context of criminal
proceedings (article L. 511-33 of the Monetary and Financial Code). On the other hand, bank secrecy is
enforceable in civil court proceedings, as confirmed by abundant case law.
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Non-disclosure agreements (NDAs) are generally lawful in Switzerland. However, NDAs are not regulated by
statutory law and therefore do not have to follow any particular statutory form or rule. Nevertheless, most
NDAs often contain a similar basic structure.

The core clauses of an NDA concern:

manufacturing and business secrets or the scope of further confidentiality;
the purpose of use;
the return and destruction of devices containing confidential information; and
post-contractual confidentiality obligations.

As a general rule, it is recommended to use the written form.

To ensure possible enforcement of an NDA in the employment context, the requirements of a post-
contractual non-compete obligation (see below) must be met.
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