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Workplace Investigations

Contributing Editors

Phil Linnard at Slaughter and May
Clare Fletcher at Slaughter and May

12. Can the identity of the complainant, withesses or
sources of information for the investigation be kept
confidential?

() France

Author: Pascale Lagesse, Valentino Armillei
at Bredin Prat

The identity of the complainant must be kept confidential and cannot be disclosed. There are two
exceptions: if the complainant consents to the disclosure; or if the employer is asked for this information by
the judicial authorities.
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