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Workplace Investigations

Contributing Editors

Phil Linnard at Slaughter and May
Clare Fletcher at Slaughter and May

23. Should the investigation report be shared in full,
or just the findings?

® Japan

Author: Chisako Takaya
at Mori Hamada & Matsumoto

There is no legal obligation to share reports of findings. Therefore, the company may share only the
summary or the entire report at its discretion.
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