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15. Does the employee under investigation have a
right to be accompanied or have legal representation
during the investigation?

India
Author: Atul Gupta , Kanishka Maggon , Kopal Kumar

In SH cases, parties are not allowed to bring in a legal practitioner to represent them in the IC's
proceedings.

In investigations related to other forms of misconduct, there isn't a statutory right to be accompanied by
another employee, colleague or lawyer during a fact-finding investigation. In a disciplinary inquiry, if the
employee seeks permission to be represented by another person, such as an advocate, co-worker or a
union leader, the inquiry officer must decide whether to allow the request based on the specific facts and
circumstances as well as any company policies on the subject. If the management has appointed a lawyer
to present the company's case in disciplinary proceedings or if the matter is complex and involves legal
aspects, courts have held that the employee would also have a right to legal representation.

Further, in general misconduct matters, “workman” employees would generally have the right to be
represented by a co-worker in inquiry proceedings, if the establishment is covered under the Industrial
Employment (Standing Orders) Act, 1946 (SO Act). The applicability of this statute depends on the nature of
the establishment and its headcount.
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Nigeria
Author: Adekunle Obebe

The Constitution guarantees the right of every person to legal representation during investigations and
interrogations by law enforcement agencies. However, our labour legislation is silent on whether an
employee has a right to be accompanied or have legal representation during an investigation. Whether an
employee has a right to legal representation will depend on the policy of the employer as well as the nature
of the interrogation.
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In practice, an employee is usually not accompanied or represented legally during an investigation.
However, unless it is stipulated in the employee’s policy, nothing prohibits the employee from being
accompanied or represented legally during an investigation.

Last updated on 15/09/2022

Switzerland
Author: Laura Widmer , Sandra Schaffner

In the case of an employee involved in an internal investigation, a distinction must be made as to whether
the employee is acting purely as an informant or whether there are conflicting interests between the
company and the employee involved. If the employee is acting purely as an informant, the employee has,
in principle, no right to be accompanied by their own legal representative.[1]

However, if there are conflicting interests between the company and the employee involved, when the
employee is accused of any misconduct, the employee must be able to be accompanied by their own legal
representative. For example, if the employee's conduct might potentially constitute a criminal offence, the
involvement of a legal representative must be permitted.[2] Failure to allow an accused person to be
accompanied by a legal representative during an internal investigation, even though the facts in question
are relevant to criminal law, raises the question of the admissibility of statements made in a subsequent
criminal proceeding. The principles of the Swiss Criminal Procedure Code cannot be undermined by
alternatively collecting evidence in civil proceedings and thus circumventing the stricter rules applicable in
criminal proceedings.[3]

In general, it is advisable to allow the involvement of a legal representative to increase the willingness of
the employee involved to cooperate.

 

[1] Claudia Götz Staehelin, Unternehmensinterne Untersuchungen, 2019, p. 37.

[2] Simona Wantz/Sara Licci, Arbeitsvertragliche Rechte und Pflichten bei internen Untersuchungen, in:
Jusletter 18 February 2019, N 59.

[3] Roger Rudolph, Interne Untersuchungen: Spannungsfelder aus arbeitsrechtlicher Sicht, SJZ 114/2018, p.
392; Niklaus Ruckstuhl, BSK-StPO, Art. 158 StPO N 36.
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