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Workplace Investigations
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13. Can non-disclosure agreements (NDAs) be used to
keep the fact and substance of an investigation
confidential?

= Finland

Author: Anu Waaralinna, Mari Mohsen
at Roschier

Yes, however, the need for an NDA is assessed always on a case-by-case basis.

Last updated on 15/09/2022

17. What other support can employees involved in the
investigation be given?

= Finland
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They can request assistance, for example, from an occupational health and safety representative, a shop
steward or the occupational healthcare provider.
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