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05. Can the employee under investigation bring legal
action to stop the investigation?

= Finland

Author: Anu Waaralinna, Mari Mohsen
at Roschier

The employee does not have a legal right to stop the investigation. The employer must fulfil its obligation
to investigate the alleged misconduct.
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22. What must the employee under investigation be
told about the outcome of an investigation?

= Finland

Author: Anu Waaralinna, Mari Mohsen
at Roschier

The employer's conclusions from the investigation.
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