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01. What legislation, guidance and/or policies govern
a workplace investigation?

() Nigeria

Author: Adekunle Obebe
at Bloomfield LP

e The Constitution of the Federal Republic of Nigeria, 1999 (as amended)
e The Criminal Code Act

e Penal Code Law

e Money Laundering (Prohibition) Act 2011 (as amended)

e Freedom of Information Act 2011

e Terrorism (Prevention) Act 2013

¢ Independent Corrupt Practices and other related offences Act 2000
e Code of Conduct Bureau and Tribunal Act

e Companies and Allied Matters Act 2020

e Nigerian Code of Corporate Governance 2018

e Economic Financial Crime Commission (Establishment) Act 2004

e Investment Securities Act 2007

e Central Bank of Nigeria Act 2007

e Banks and Other Financial Institutions Act 2020

e Whistleblowing Programme under the Ministry of Finance
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There is no specific legal regulation for internal investigations in Switzerland. The legal framework is
derived from general rules such as the employer's duty of care, the employee's duty of loyalty and the
employee's data protection rights. Depending on the context of the investigation, additional legal
provisions may apply; for instance, additional provisions of the Swiss Federal Act on Data Protection or the
Swiss Criminal Code.
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In the United States, any combination of legislation at the federal, state and local level, as well as judicial
opinions and regulatory guidance interpreting those statutes, may impose obligations on relevant
employers to undertake a timely internal investigation in response to complaints of workplace misconduct
and to promptly implement remedial measures, where appropriate.

An employer’s written policies often also set forth the company’s expectations for how its employees,
partners, vendors, consultants or other third parties will conduct themselves in carrying out the business of
the company, and these policies may include protocols setting forth the parameters for an investigation in
the event of potential non-compliance. Such investigatory roadmaps are often described in, for example,
employee handbooks or a company’s policy against discrimination and harassment.

Due to the patchwork nature of employment and related laws, it is not possible to cover every investigation
scenario or related legislation in this guide. Employers should instead consult with experienced
employment attorneys in their state to ensure compliance with the applicable legal and regulatory
regimes.
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