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18. What if unrelated matters are revealed as a result
of the investigation?

Belgium
Author: Nicolas Simon

If the investigation is not protected by confidentiality towards the employer (e.g. the prevention advisor
cannot disclose confidential information to the employer), it could result in further measures taken by the
employer or lead to a new investigation.

Last updated on 15/09/2022

Brazil
Author: Patricia Barboza , Maury Lobo

If unrelated matters are revealed as a result of the investigation, the company must be notified and must
start a new investigation regarding them per the appropriate rules, without affecting the original
investigation.

Last updated on 14/09/2023

Switzerland
Author: Laura Widmer , Sandra Schaffner

There are no regulations in this regard in the Swiss employment law framework. However, in criminal
proceedings, the rules regarding accidental findings apply (eg, article 243, Swiss Criminal Procedure Code
for searches and examinations or article 278, Swiss Criminal Procedure Code for surveillance of post and
telecommunications). In principle, accidental findings are usable, with the caveat of general prohibitions on
the use of evidence.
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